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2022 in Review
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2022 Statistics
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364,743 99.75%

Total Tonnage Diversion From Landfill

-
Hoael [
76,890 808,108

Waste Movements Total Cubic Yards

REUSE
50.16%

RECYCLE
24.79%

RECOVER
24.80%

LANDFILL
0.25%

Zero Waste To Landfill by 2025 Target

Our aim is, and always will be, to sustainably manage our
clients waste with the aim of Zero Avoidable Waste to
Landfill by 2025, and in 2023 we only landfilled 0.25% of all
avoidable waste we managed on behalf of our clients.

As part of ISO14001 we continually review all of our
systems, processes and procedures to ensure that
management of waste is efficient, effective and follows
best practice. We understand that effective waste
management will help you to meet diversion targets,
reduce your costs as well as reducing your Scope 3
downstream emissions .

Our teams are highly skilled waste professionals here to
help —-by completing client and supplier audits, desktop
and site reviews, providing guidance as well as working
with industry to push innovative new ideas all to help drive
down waste intensity, lower carbon footprints and increase
diversion from landfill. For example, where our EcoBale is
utilized, we have measured over 60% reductions in both
Waste and Carbon arisings.

Where next — there are many changes happening within the
Waste Industry including legislation changes including the
management of POPs Waste, Exemption Changes,
Digitalization of the Duty of Care process to name a few.

Supporting all of this is our bespoke management system —
which we continually update and improve to meet all
sustainability reporting requirements, as well as providing
API links to other reporting systems to reduce the
administrative burden.

Our Carbon Commitments

By the end of 2022, we replaced our company car fleet with
electric vehicles and in 2023, we will be reviewing the Van fleet as
technology develops.

Continuing to utilize technology for online meetings to reduce
business travel

Changes are ongoing to our Head Office including installation of
additional insulation, individual office temperature controls and
lighting upgrades.

Effective utilization of local supply chain to minimise carbon
footprint and increase SME spend

Enhancing the Employee Social Value Programme, to include
more sustainable development projects and volunteering.

Carbon Neutral Certification CarbOn
In 2022, Ecofficiency became a 1
certified carbon neutral business. NeUtra

This certification is to verify that BritainM

we have met all Carbon Neutral

Britain Certification™ standards in k‘ 7‘

measuring, calculating and carbon

offsetting organisational carbon ' ‘
emissions within the Scope 1, 2 A ‘\

issi CARBON NEUTRAL
and. 3 GHG e@ssmns boundary BUSINESS 2023
during the period of 15t July 2021 to
the 30th June 2022.
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Ecofficiency are

committed to supporting

the learning and career developments
of young people in the local
community. During 2022, we created
2 new apprenticeship roles for school
leavers and invited 2 school pupils to
carry out work experience with us for
a week.

Mental Well-Being
The physical and mental

health of our employees is

one of Ecofficiency’s top
priorities. In 2022, another
member of staff was trained
as a Mental Health First
Aider, meaning we have 2
Mental Health First Aiders in
our Head Office, to provide
support to our staff
whenever they need.

SUPPLY CHAIN SUSTAINABILITY

SCHL

Ecofficiency has achieved the Silver
Supply Chain Sustainability School

rating in 2022.

In total, we invested 2505 hours of training into our
new and current employees during the last year.

During 2022, we supported the following charities:

firefly

s & support

NHS

(%, 7™

Youth
Adventure
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Our staff volunteered 574 hours
of their time during 2022, to help
over 5 different communities...

Christmas Food Bank
During December, Ecofficiency employees have created a

collection of both food and non-food items, which we have
donated to the Doncaster Foodbank.







20% Turnover Growth*

*financial year 2021-2022

Sectors We Worked In:

® Housebuild

= Civils and
infrastructure

Construction

m Commercial and retail

Business Development

Our Housebuild sector continues to grow as a
result of our unique Waste Intensity tool, which
has enabled us to achieve an average of 4.5
Tonnes per plot across our client base, 20% less
than some of our competitors.

Our Civils & infrastructure sector continues to
develop growth aided by our materials
management department who have overseen
several major projects using our In — House site
lab, ensuring clients waste is correctly
categorised and helping reduce hazardous
hotspots.

All of our sectors are underpinned by our
industry leading portal, which allows clients
quick access to waste movements, legislative
paperwork and

up to date carbon
reporting for every
vehicle movement
and waste stream.

Business Values

94% Staff Retentiov

956%

Female
Workforce

Customer Visits

customer site
visits made.

Supply Chain

‘ We promote sustainable

procurement throughout our
supply chain.

Zero Accidents
We are proud to have
maintained a zero accident
rate for the past 9 years.
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